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30 BUSINESS
Few immune to retrenchment

The downturn has
not discriminated,
reports Sara Rich

HALF a million Australians will
lose their jobs by July 2010 as
many local businesses struggle to
survive the recession.

That is the projection of cor-
porate researcher IBIS World,
which adds, however, that the job
losses will be partly offset by the
Government’s $42 billion Nation
Building and Jobs Plan, designed
to sustain up to 90,000 jobs over
the next two years.

More than 10,000 redundan-
cies have already been an-
nounced this year by local firms
that have chosen to risk talent
shortages for the sake of their
bottom line.

The downturn has not dis-
criminated either, with both large
corporations and small businesses
forced to wield the axe.

Of the larger firms to make
cuts this year, Qantas has an-
nounced it will slash 1750 jobs,
Pacific Brands will let go of 1850
workers, Rio Tinto cut 700 roles
from its Queensland operations
this month and BHP Billiton
announced in January that it was
shedding 3300 Australian jobs.

Australia’s unemployment rate
rose 0.5 per cent last month, the
biggest monthly increase since
the 1991 recession, bringing the
official jobless rate to 5.7 per cent.

To make matters worse, news-
paper and internet job advertise-
ments have plummeted 45 per
cent in the last year, with an 85 T TR ; T ; i :
per cent decline recorded by ANZ ~ Tough times: Redundancy specialist Di Worrall is aware of problems for companies in the medium to long term Picture: Bob Finlayson
in March.
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such as redeployment.
According to Peter Vitale,
workplace law expert and princi-
pal at CCI Victoria Legal, the
changes will require an employer
not only to look within their own
company for another role, but
also to look at any available
positions within related compa-
nies.
““With the question of whether
or not someone can make an
unfair dismissal claim, one of the

During the 80s and 90s, Wor-
rall was the executive manager of
employee relations and develop-
ment at Pacific Power, a consoli-
dated energy supplier and trans-
mitter in NSW and one of the
nation’s largest organisations at
the time.

Her job was to ““turn the lights
out’” at Pacific Power as the
government moved to restructure
the state’s energy supply.

Over the years, she was in-

aaann aavva avasavasey  AaawTTL Rzaue

hand the challenges faced by
companies that are forced to cut
costs through retrenchments.

The recruitment firm has made
20 redundancies recently as it
strives to stay ahead in what is a
tough market for the entire
recruitment industry — put sim-
ply, no one is hiring.

““We monitor closely sales
performance and revenue and we
got to a decision where we knew
the economy was going south and

AN AL AR Y

But while it may be tempting to
leave the door open for departing
staff to come back, Worrall be-
lieves this could be a risky move
from a legal point of view.

““If you’ve departed as a genu-
ine redundancy, that’s to do with
your role. So it can be quite
problematic leaving the door
open to come back in the near
term because that would essen-
tially invalidate the redundancy,’”
she says.

' FAIRFAX MEDIA: Has cut

550 employees in Australia

‘zand New Zealand, or 5 per
cent of the company’s
full-time workforce

[ | 2 KPMG: Has cut 200 jobs

this year

7 STOCKLAND: The property

group has made 200 staff
redundant since last June
EERSE from its operations in both

Australia and Britain

 SUN MICROSYSTEMS:
\ Slashed5000 to 6000 roles
MACQUARIE BANK: Has /% worldwide, representing

@ ;Qt1047]obs since &\%appmx%matelyl&ls per

September cent of its workforce




